icerme ve Cesitlilik Stratejisi

izmir Demokrasi Universitesi, egitimin bireylerin karsilasabilecegi engellere bakilmaksizin

herkese ulasabilir olmasi gerektigi inancini paylasir. Bu strateji, Erasmus+ programi

hareketliliklerine ilgi duyan tim bireyler igin esit erisim firsatlarini tesvik etmek amaciyla

tasarlanmistir. izmir Demokrasi Universitesi, daha az firsata sahip bireylere, hareketlilikleri

oncesinde, sirasinda ve sonrasinda ek destek saglamayi hedeflemektedir.

Stratejinin amaglari:

Dahil olma ve gesitliligin Erasmus+ Programlari'nin verimli uygulanmasindaki énemini
vurgulamak.

Daha az firsata sahip bireyler konusunda ortak bir anlayis ve farkindalik olusturmak.
imkani kisith bireyler icin programlara katiimda engelleri en aza indirmek ve basvuru
sahiplerine bu engelleri asmalarinda yardimci olmak.

Programla ilgili tim paydaslar arasinda icerme ve ¢esitlilik konusunda artan bir baghlik
olusturmak.

Daha az firsata sahip kisilerin ve onlarla isbirligi yapanlarin deneyimlerinin ve
yetkinliklerinin programlarda taninmasini tesvik etmek.

Dahil olma ve gesitlilige odaklanmanin program yénetimi ve proje yasam donglisiniin tim
asamalarina entegre edildiginden emin olmak.

Hedef gruplar sunlariigerir:

Engellilik (fiziksel, zihinsel, bilissel veya duyusal engellilik).

Saglik sorunlari (ciddi hastaliklar, kronik hastaliklar veya diger fiziksel veya zihinsel saglik
sorunlan).

Egitim ve 6grenim sistemleri ile iligkili engeller.

Kultirel farklihklar.

Sosyal engeller.

Ekonomik engeller.

Ayrimcilikla iliskili engeller (cinsiyet kimligi, cinsiyet ifadesi, yas, etnik koken, din,
inanclar, cinsel yonelim, engellilik veya kesisen faktorler).

Cografi engeller.



Inclusion and Diversity Strategy

Izmir Demokrasi University shares the conviction that education ought to be available to
everyone, irrespective of the obstacles individuals may encounter. This strategy is designed to

foster equal access opportunities for all individuals interested in Erasmus+ program mobilities.
Izmir Demokrasi University aims at providing additional support to individuals with fewer
opportunities, both prior to, during, and after their mobilities.

The strategy seeks to realize these objectives by:

Enhancing the visibility of inclusion and diversity and its pivotal role in the high-quality
execution of the Erasmus+ Programmes.

Establishing a shared awareness and understanding of individuals who may be identified
as people with fewer opportunities.

Minimizing barriers to participation in the programs for individuals with fewer
opportunities and aiding applicants and potential applicants in overcoming these
obstacles.

Cultivating a heightened commitment to inclusion and diversity among all stakeholders
engaged in the program.

Promoting the recognition of the experiences and competencies developed by people
with fewer opportunities in the programs, as well as by those collaborating with them.
Ensuring that a focus on inclusion and diversity is integrated into all phases of program
management and the project life cycle.

Target groups includes:

Disabilities (physical, mental, intellectual, or sensory impairments).

Health problems (including severe illnesses, chronic diseases, or any other physical or
mental health-related conditions).

Barriers associated with education and training systems.

Cultural differences.

Social barriers.

Economic barriers.

Barriers linked to discrimination (gender identity, gender expression, age, ethnicity,
religion, beliefs, sexual orientation, disability, or intersectional factors).

Geographical barriers.



